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PREGNANCY ACCOMMODATIONS

NOTICE Pregnancy Accommodations at Work
The NYC Human Rights Law requires all employers with four or more employees to provide reasonable 
accommodations to employees related to pregnancy, childbirth, and related medical conditions 
to enable them to continue working and/or return to work promptly while maintaining a healthy 
pregnancy. Employers are required to provide written notice of employees’ rights under the Law, and 
can use this document to satisfy that requirement. As such, it should be posted in the workplace.

TM

Commission on
Human Rights

Bill de Blasio,
Mayor

Carmelyn P. Malalis,
Chair/Commissioner

NYC.gov/HumanRights 
or call (718) 722-3131

@NYCCHR

EMPLOYERS
Provide a clear policy and protocol for employees to request a reasonable accommodation. Work with your pregnant employee to 
promptly agree on a reasonable accommodation that:

t����7BMVFT�ZPVS�FNQMPZFF�T�DPOUSJCVUJPOT�UP�UIF�XPSLQMBDF
t����)FMQT�ZPVS�FNQMPZFF�TBUJTGZ�UIF�FTTFOUJBM�SFRVJTJUFT�PG�IFS�KPC

t����,FFQT�UIFN�JO�UIF�XPSLQMBDF�GPS�BT�MPOH�BT�UIFZ�BSF�BCMF�UP�DPOUJOVF�XPSLJOH
t����*T�SJHIU�GPS�ZPVS�FNQMPZFF�BOE�EPFT�OPU�DBVTF�VOEVF�IBSETIJQ�UP�ZPVS�CVTJOFTT

Ignoring a request for a reasonable accommodation, failing to respond quickly, punishing, or !ring 
your employee after they request one can expose you to damages and civil penalties. Employers are 
prohibited from asking for proof of pregnancy. Employers may request a doctor’s note only when the 
accommodations requested by the employee involve time away from the workplace and when not 

otherwise prohibited by city, state, or federal law, including the NYC Earned Sick Time Act.

EMPLOYEES
*G�ZPV�OFFE�B�SFBTPOBCMF�BDDPNNPEBUJPO�UP�DPOUJOVF�XPSLJOH�PS�SFNBJO�FNQMPZFE
�ZPV�DBO�SFRVFTU�POF��&YBNQMFT�

JODMVEF
�CVU�BSF�OPU�MJNJUFE�UP�

t����#SFBLT�	F�H��UP�VTF�UIF�CBUISPPN
�FBU�PS�ESJOL
�PS�QSPWJEF�OFDFTTBSZ�SFTU

t����$IBOHFT�UP�ZPVS�XPSL�FOWJSPONFOU�TVDI�BT�B�TFBU�PS�B�GBO

t����"TTJTUBODF�XJUI�QIZTJDBMMZ�EFNBOEJOH�UBTLT
t����5JNF�Pò�PS�TDIFEVMF�BEKVTUNFOUT
t����"�QSJWBUF
�DMFBO
�OPO�CBUISPPN�TQBDF�BOE�CSFBLT�GPS�FYQSFTTJOH�CSFBTU�NJML
t����-JHIU�EVUZ�PS�B�UFNQPSBSZ�USBOTGFS�UP�B�EJòFSFOU�QPTJUJPO

t����5JNF�Pò�UP�SFDPWFS�GSPN�DIJMECJSUI

The type of reasonable accommodation appropriate for an employee should be tailored to the 
needs of the employee and the employer. If your request for a reasonable accommodation 

has been ignored or denied without an appropriate alternative, we can help. Call the NYC 
Commission on Human Rights at 718-722-3131 to report it.
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STOP SEXUAL HARASSMENT ACT NOTICE

All employers are required to provide written notice of employees’ rights 
under the Human Rights Law both in the form of a displayed poster and as an 
information sheet distributed to individual employees at the time of hire. This 
document satis!es the poster requirement.

The NYC Human Rights Law�5IF�/:$�)VNBO�3JHIUT�-BX
�POF�PG�UIF�TUSPOHFTU�BOUJ�
EJTDSJNJOBUJPO�MBXT�JO�UIF�OBUJPO
�QSPUFDUT�BMM�JOEJWJEVBMT�BHBJOTU�EJTDSJNJOBUJPO�CBTFE�
PO�HFOEFS
�XIJDI�JODMVEFT�TFYVBM�IBSBTTNFOU�JO�UIF�XPSLQMBDF
�JO�IPVTJOH
�BOE�JO�QVCMJD�
BDDPNNPEBUJPOT� MJLF� TUPSFT� BOE� SFTUBVSBOUT��7JPMBUPST� DBO�CF�IFME� BDDPVOUBCMF�XJUI�
DJWJM�QFOBMUJFT�PG�VQ�UP�����
����JO�UIF�DBTF�PG�B�XJMMGVM�WJPMBUJPO��5IF�$PNNJTTJPO�DBO�
BMTP�BTTFTT�FNPUJPOBM�EJTUSFTT�EBNBHFT�BOE�PUIFS�SFNFEJFT�UP�UIF�WJDUJN
�SFRVJSF�UIF�
WJPMBUPS�UP�VOEFSHP�USBJOJOH
�BOE�NBOEBUF�PUIFS�SFNFEJFT�TVDI�BT�DPNNVOJUZ�TFSWJDF�

Sexual Harassment Under the Law� 4FYVBM� IBSBTTNFOU
� B� GPSN� PG� HFOEFS�CBTFE�
EJTDSJNJOBUJPO
�JT�VOXFMDPNF�WFSCBM�PS�QIZTJDBM�CFIBWJPS�CBTFE�PO�B�QFSTPO�T�HFOEFS�

Some Examples of Sexual Harassment
t���VOXFMDPNF�PS�JOBQQSPQSJBUF�UPVDIJOH�PG�FNQMPZFFT�PS�DVTUPNFST
t���UISFBUFOJOH�PS�FOHBHJOH�JO�BEWFSTF�BDUJPO�BGUFS�TPNFPOF�SFGVTFT�B�TFYVBM�BEWBODF
t���NBLJOH�MFXE�PS�TFYVBM�DPNNFOUT�BCPVU�BO�JOEJWJEVBM�T�BQQFBSBODF
�CPEZ
�PS�TUZMF� 

of dress
t���DPOEJUJPOJOH�QSPNPUJPOT�PS�PUIFS�PQQPSUVOJUJFT�PO�TFYVBM�GBWPST
t���EJTQMBZJOH� QPSOPHSBQIJD� JNBHFT
� DBSUPPOT
� PS� HSBóUJ� PO� DPNQVUFST
� FNBJMT
� DFMM�
QIPOFT
�CVMMFUJO�CPBSET
�FUD�

t���NBLJOH�TFYJTU�SFNBSLT�PS�EFSPHBUPSZ�DPNNFOUT�CBTFE�PO�HFOEFS�

Retaliation Is Prohibited Under the Law *U�JT�B�WJPMBUJPO�PG�UIF�MBX�GPS�BO�FNQMPZFS�UP�
UBLF�BDUJPO�BHBJOTU�ZPV�CFDBVTF�ZPV�PQQPTF�PS�TQFBL�PVU�BHBJOTU�TFYVBM�IBSBTTNFOU�
JO�UIF�XPSLQMBDF��5IF�/:$�)VNBO�3JHIUT�-BX�QSPIJCJUT�FNQMPZFST�GSPN�SFUBMJBUJOH�PS�
discriminating “in any manner against any person” because that person opposed an 
VOMBXGVM�EJTDSJNJOBUPSZ�QSBDUJDF��3FUBMJBUJPO�DBO�NBOJGFTU�UISPVHI�EJSFDU�BDUJPOT
�TVDI�

STOP SEXUAL HARASSMENT ACT NOTICE
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STOP SEXUAL HARASSMENT ACT NOTICE (CONTINUED)

@NYCCHR

NYC.gov/HumanRights

Commission on
Human Rights

Bill de Blasio, Mayor

Carmelyn P. Malalis,  Commissioner/Chair

BT�EFNPUJPOT�PS�UFSNJOBUJPOT
�PS�NPSF�TVCUMF�CFIBWJPS
�TVDI�BT�BO�JODSFBTFE�XPSL�MPBE�
PS�CFJOH�USBOTGFSSFE�UP�B�MFTT�EFTJSBCMF�MPDBUJPO��5IF�/:$�)VNBO�3JHIUT�-BX�QSPUFDUT�
JOEJWJEVBMT�BHBJOTU�SFUBMJBUJPO�XIP�IBWF�B�HPPE�GBJUI�CFMJFG�UIBU�UIFJS�FNQMPZFS�T�DPOEVDU�
JT�JMMFHBM
�FWFO�JG�JU�UVSOT�PVU�UIBU�UIFZ�XFSF�NJTUBLFO�

Report Sexual Harassment� *G�ZPV�IBWF�XJUOFTTFE�PS�FYQFSJFODFE�TFYVBM�IBSBTTNFOU�
JOGPSN�B�NBOBHFS
�UIF�FRVBM�FNQMPZNFOU�PQQPSUVOJUZ�PóDFS�BU�ZPVS�XPSLQMBDF
�PS�IVNBO�
resources as soon as possible. Report sexual harassment to the NYC Commission on 
Human Rights. Call 718–722–3131 or visit NYC.gov/HumanRights to learn how to 
öMF�B�DPNQMBJOU�PS�SFQPSU�EJTDSJNJOBUJPO��:PV�DBO�öMF�B�DPNQMBJOU�BOPOZNPVTMZ�

State and Federal Government Resources� 4FYVBM� IBSBTTNFOU� JT� BMTP� VOMBXGVM�
VOEFS�TUBUF�BOE�GFEFSBM�MBX�XIFSF�TUBUVUFT�PG�MJNJUBUJPOT�WBSZ��5P�öMF�B�DPNQMBJOU�XJUI�
UIF� /FX�:PSL� 4UBUF� %JWJTJPO� PG� )VNBO� 3JHIUT
� QMFBTF� WJTJU� UIF� %JWJTJPO�T� XFCTJUF� BU� 
www.dhr.ny.gov.� 5P� öMF� B� DIBSHF� XJUI� UIF� 6�4�� &RVBM� &NQMPZNFOU� 0QQPSUVOJUZ�
$PNNJTTJPO�	&&0$

�QMFBTF�WJTJU�UIF�&&0$�T�XFCTJUF�BU��www.eeoc.gov.



8  City Labor Laws  

Page 1 of 2
2IÀFLDO�3ULQW�6L]H�����µ�[���µ

RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE

Under NYC’s Temporary Schedule Change Law, covered employees have a right to temporary changes to their work schedule 
for certain “personal events.” Employers must post this notice where employees can easily see it at each NYC workplace.

Employers cannot punish, penalize, retaliate, or take any action against employees that might stop or deter them from 
exercising their rights under the law. Workers should immediately contact OLPS about retaliation. See below.

Employees Covered by the Law
"MM�FNQMPZFFT�XIP�XPSL�����IPVST�QFS�DBMFOEBS�ZFBS�JO�/:$�and 
who have been employed by their employer 120 or more days

The law applies regardless of immigration status.

Employees NOT Covered by the Law
t���(PWFSONFOU�FNQMPZFFT
t���$FSUBJO�FNQMPZFFT�TVCKFDU�UP�B�DPMMFDUJWF�CBSHBJOJOH�BHSFFNFOU
t���$FSUBJO� FNQMPZFFT� JO� NPUJPO� QJDUVSF
� UFMFWJTJPO
� BOE� MJWF�

entertainment industries

Temporary change
"�iUFNQPSBSZ�DIBOHFw�NFBOT�BO�BEKVTUNFOU�UP�ZPVS�VTVBM�TDIFEVMF��5IJT�DBO�JODMVEF��VTJOH�TIPSU�UFSN�VOQBJE�MFBWF
�QBJE�UJNF�Pò
�
XPSLJOH�SFNPUFMZ
�PS�TXBQQJOH�PS�TIJGUJOH�XPSLJOH�IPVST�

Your Rights

YOU HAVE A RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE

Personal event
"�iQFSTPOBM�FWFOUw�DBO�CF�BOZ�PG�UIF�GPMMPXJOH�
t���5IF�OFFE�UP�DBSF�GPS�B�DIJME�VOEFS�UIF�BHF�PG���
t���5IF� OFFE� UP� DBSF� GPS� B� iDBSF� SFDJQJFOU
w� B� QFSTPO� XJUI� B�

disability who is a family or household member and relies 
on you for medical care or to meet the needs of daily living

t���5IF�OFFE�UP�BUUFOE�B�MFHBM�QSPDFFEJOH�PS�IFBSJOH�GPS�QVCMJD�
CFOFöUT� UP�XIJDI� UIF� FNQMPZFF
� B� GBNJMZ�NFNCFS
� PS� UIF�
FNQMPZFF�T�NJOPS�DIJME�PS�DBSF�SFDJQJFOU�JT�B�QBSUZ

t���"OZ� PUIFS� SFBTPO� GPS�XIJDI� UIF� FNQMPZFF�NBZ� VTF� MFBWF�
VOEFS�/:$�T�1BJE�4BGF�BOE�4JDL�-FBWF�-BXD

e!
ni

tio
ns

Temporary change to work schedule on up to two (2) 
occasions each calendar year
5IF� DIBOHF� NVTU� CF� UP� BDDPNNPEBUF� B� personal event. 4FF�
%FöOJUJPOT��:PVS�FNQMPZFS�NVTU�HSBOU�SFRVFTUT�GPS�VQ�UP�

t�����5XP� 	�
� TFQBSBUF� PDDBTJPOT
� FBDI� UPUBMJOH� POF� 	�
�
business day

Ability to propose type of temporary change
:PV� DBO� QSPQPTF� UIF� UZQF� PG� temporary change you would like 
XIFO�ZPV�SFRVFTU�JU��4FF�%FöOJUJPOT�
:PVS�FNQMPZFS�NVTU�
t�����"QQSPWF�ZPVS�QSPQPTBM�
�����03
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RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE (CONTINUED)

If you need a temporary change to your work schedule:
"T�TPPO�BT�ZPV�CFDPNF�BXBSF�PG�UIF�OFFE�GPS�B�UFNQPSBSZ�TDIFEVMF�DIBOHF
�SFRVFTU�POF�GSPN�ZPVS�FNQMPZFS�PS�EJSFDU�TVQFSWJTPS�FJUIFS�
PSBMMZ�PS�JO�XSJUJOH��:PVS�SFRVFTU�TIPVME�JODMVEF��UIF�EBUF�PG�UIF�DIBOHF
�UIBU�UIF�DIBOHF�JT�EVF�UP�B�QFSTPOBM�FWFOU
�BOE�QSPQPTF�UIF�
UZQF�PG�UFNQPSBSZ�DIBOHF�ZPV�XBOU�	GPS�FYBNQMF
�UP�XPSL�GSPN�IPNF

�VOMFTT�ZPV�XPVME�MJLF�UP��VTF�MFBWF�XJUIPVU�QBZ�
t�����:PVS�FNQMPZFS�NVTU�SFTQPOE�JNNFEJBUFMZ�
t���  If you requested the schedule change orally (for example, in person or by phone), you must submit a written request no later 

UIBO�UIF�TFDPOE�CVTJOFTT�EBZ�BGUFS�ZPV�SFUVSO�UP�XPSL��*ODMVEF�JO�UIF�XSJUUFO�SFRVFTU�UIF�EBUF�PG�UIF�UFNQPSBSZ�TDIFEVMF�DIBOHF�
BOE�UIBU�UIF�DIBOHF�XBT�EVF�UP�B�QFSTPOBM�FWFOU��:PVS�FNQMPZFS�NVTU�QSPWJEF�B�XSJUUFO�SFTQPOTF�XJUIJO����EBZT��If you do not submit 
a written request, your employer is not required to provide a written response but cannot deny your request because you did not submit a 
written request.

t�����.BLF�TVSF�UP�LFFQ�BMM�PG�ZPVS�TDIFEVMFT�BOE�BOZ�DPNNVOJDBUJPOT�XJUI�ZPVS�FNQMPZFS�BCPVU�TDIFEVMJOH�

File a Complaint�5IF�%FQBSUNFOU�PG�$POTVNFS�"òBJST�	%$"
�0óDF�PG�-BCPS�1PMJDZ���4UBOEBSET�	0-14
�FOGPSDFT�/:$�T�5FNQPSBSZ�4DIFEVMF�$IBOHF�-BX�BOE�
PUIFS�/:$�XPSLQMBDF�MBXT�
To !le a complaint with OLPS,�HP�UP�OZD�HPW�EDB�PS�DPOUBDU�����	����/&8�:03,�PVUTJEF�/:$
�BOE�BTL�GPS�i5FNQPSBSZ�4DIFEVMF�$IBOHF�-BX�w�0-14�XJMM�DPOEVDU�
an investigation and try to resolve your complaint. OLPS will keep your identity con!dential unless disclosure is necessary to complete an investigation 
or is required by law.
:PV�DBO�BMTP�öMF�BO�BDUJPO�JO�DPVSU��)PXFWFS
�ZPV�DBOOPU�IBWF�B�DPNQMBJOU�XJUI�0-14�BOE�B�DMBJN�JO�DPVSU�BU�UIF�TBNF�UJNF�
Contact OLPS 7JTJU�OZD�HPW�EDB
�FNBJM�PMQT!EDB�OZD�HPW
�PS�DPOUBDU�����	����/&8�:03,�PVUTJEF�/:$
�BOE�BTL�GPS�i5FNQPSBSZ�4DIFEVMF�$IBOHF�-BX�w

:PV�IBWF�B�SJHIU�UP�CF�HJWFO�UIJT�OPUJDF�JO�&OHMJTI�BOE�JO�BOZ�MBOHVBHF�UIBU�JT�UIF�QSJNBSZ�MBOHVBHF�PG�BU�MFBTU���QFSDFOU�PG�UIF�XPSLFST�BU�ZPVS�XPSLQMBDF�JG�UIF�USBOTMBUJPO�JT�
BWBJMBCMF�PO�UIF�%$"�XFCTJUF�

�����03
t�����0OF�	�
�PDDBTJPO�GPS�VQ�UP�UXP�	�
�CVTJOFTT�EBZT

Freedom from retaliation for additional schedule 
change requests

:PV�DBO�SFRVFTU�BEEJUJPOBM�DIBOHFT�UP�ZPVS�TDIFEVMF��
&NQMPZFST� BSF� OPU� SFRVJSFE� UP� HSBOU� BEEJUJPOBM�
SFRVFTUT��IPXFWFS
�UIFZ�DBOOPU�SFUBMJBUF�BHBJOTU�ZPV�

t�����1SPWJEF�MFBWF�XJUIPVU�QBZ�
:PVS�FNQMPZFS�NBZ�
t�����0òFS�ZPV�UIF�BCJMJUZ�UP�VTF�QBJE�UJNF�Pò�
������/PUF��5IF�MBX�EPFT�OPU�SFRVJSF�FNQMPZFST�UP�PòFS�QBJE�UJNF�

Pò
�BOE�ZPV�EP�OPU�OFFE�UP�BDDFQU�TVDI�BO�PòFS�
:PVS�FNQMPZFS�NBZ�/05�
t�����3FRVJSF�ZPV� UP�VTF� MFBWF�FBSOFE�VOEFS�/:$�T�1BJE�4BGF�BOE�

4JDL�-FBWF�-BX�GPS�B�UFNQPSBSZ�TDIFEVMF�DIBOHF�

Lorelei Salas CommissionerBill de Blasio MayorConsumer
A"airs �������
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NOTICE OF EMPLOYEE RIGHTS: SAFE AND SICK LEAVE

NOTICE OF EMPLOYEE RIGHTS: SAFE AND SICK LEAVE
*G�ZPV�XPSL�QBSU�UJNF�PS�GVMM�UJNF�BU�BOZ�TJ[F�CVTJOFTT�PS�OPOQSPöU�JO�/:$�PS�JG�ZPV�XPSL�JO�BO�/:$�IPVTFIPME�BT�B�EPNFTUJD�XPSLFS
�ZPV�
IBWF�UIF�SJHIU�UP�TBGF�BOE�TJDL�MFBWF�UP�DBSF�GPS�ZPVSTFMG�PS�BOZPOF�ZPV�DPOTJEFS�GBNJMZ��:PV�IBWF�UIJT�SJHIU�SFHBSEMFTT�PG�ZPVS�JNNJHSBUJPO�
TUBUVT��:PVS�FNQMPZFS�NVTU�HJWF�ZPV�UIJT�OPUJDF�FYQMBJOJOH�ZPVS�SJHIUT�

Amount of Safe and Sick Leave:
t�"MM�FNQMPZFST�NVTU�QSPWJEF�VQ�UP�40 hours of safe and sick leave each calendar year.

Beginning January 1, 2021:
t��Employers with 100 or more employees must provide up to 56 hours of safe and sick leave each calendar year.

:PVS�FNQMPZFS�T�DBMFOEBS�ZFBS�JT�� @@@@@@@@@@@@@@@@@@@@@@@@@��UP��@@@@@@@@@@@@@@@@@@@@@@@@@
� 'JSTU�NPOUI� -BTU�NPOUI

:PV�FBSO�TBGF�BOE�TJDL�MFBWF�BU�B�SBUF�PG�1 hour for every 30 hours worked.

:PV�IBWF�B�SJHIU�UP�PAID safe and sick leave if:

t�:PVS�FNQMPZFS�IBT���PS�NPSF�FNQMPZFFT�
t��:PVS�FNQMPZFS�IBT�GFXFS�UIBO���FNQMPZFFT�CVU�B�OFU�JODPNF�PG�

$1 million or more. 
	e!ective January 1, 2021


t��:PV�XPSL�JO�TPNFPOF�T�IPNF�BT�B�EPNFTUJD�XPSLFS��GPS�FYBNQMF
�
CBCZTJUUFS
�IPVTFLFFQFS
�PS�DPNQBOJPOTIJQ�XPSLFS� 
Note: The law covers 1 or more domestic workers working in a 
household.

:PV�IBWF�B�SJHIU�UP�UNPAID safe and sick leave if:

t��:PVS�FNQMPZFS�IBT�GFXFS�UIBO���FNQMPZFFT�BOE�B�OFU�JODPNF�PG�MFTT�UIBO����NJMMJPO�

:PV�DBO�DBSSZ�PWFS�VOVTFE�TBGF�BOE�TJDL�MFBWF�UP�UIF�OFYU�DBMFOEBS�ZFBS�

Use of Safe and Sick Leave:
t��6TF�JU�GPS�ZPVS�IFBMUI
�JODMVEJOH�UP�HFU�NFEJDBM�DBSF�PS�UP�SFDPWFS�
GSPN�JMMOFTT�PS�JOKVSZ�

t��6TF�JU�UP�DBSF�GPS�B�GBNJMZ�NFNCFS�XIP�JT�TJDL�PS�IBT�B�NFEJDBM�
appointment.

t��6TF�JU�XIFO�ZPVS�KPC�PS�ZPVS�DIJME�T�TDIPPM�DMPTFT�EVF�UP�B�QVCMJD�
health emergency.
t��6TF�JU�GPS�ZPVS�TBGFUZ�PS�GPS�B�GBNJMZ�NFNCFS�T�TBGFUZ�CFDBVTF�PG�
EPNFTUJD�WJPMFODF
�VOXBOUFE�TFYVBM�DPOUBDU
�TUBMLJOH
�PS�IVNBO�
USBóDLJOH�

:PVS�FNQMPZFS�DBO�SFRVJSF�ZPV�UP�HJWF�BEWBODF�OPUJDF�PG�B�QMBOOFE�VTF�PG�TBGF�BOE�TJDL�MFBWF��GPS�FYBNQMF

UP�BUUFOE�B�TDIFEVMFE�EPDUPS�T�BQQPJOUNFOU�PS�DPVSU�IFBSJOH��:PV�EP�OPU�IBWF�UP�HJWF�BEWBODF�OPUJDF�PG�BO�VOFYQFDUFE�VTF�PG�TBGF�BOE�
TJDL�MFBWF��GPS�FYBNQMF
�B�TVEEFO�JMMOFTT�PS�NFEJDBM�FNFSHFODZ�

:PV�IBWF�B�SJHIU�UP�QSJWBDZ��:PV�EP�OPU�IBWF�UP�HJWF�ZPVS�FNQMPZFS�EFUBJMT�BCPVU�XIZ�ZPV�VTFE�TBGF�PS�TJDL�MFBWF�

*G�ZPV�VTF�NPSF�UIBO�UISFF�XPSLEBZT�JO�B�SPX�PG�TBGF�BOE�TJDL�MFBWF
�ZPVS�FNQMPZFS�DBO�SFRVJSF�EPDVNFOUBUJPO��:PVS�FNQMPZFS�NVTU�
SFJNCVSTF�ZPV�GPS�BOZ�GFFT�ZPV�QBZ�GPS�SFRVJSFE�EPDVNFOUBUJPO��%PDVNFOUBUJPO�TIPVME�OPU�JODMVEF�UIF�EFUBJMT�PG�ZPVS�QSJWBUF�NFEJDBM�
or personal situation.

Required Written Disclosures about Safe and Sick Leave:
:PVS�FNQMPZFS�NVTU�

t�(JWF�ZPV�B�XSJUUFO�TBGF�BOE�TJDL�MFBWF�QPMJDZ�UIBU�FYQMBJOT�IPX�UP�VTF�ZPVS�CFOFöUT�
t�5FMM�ZPV�IPX�NVDI�TBGF�BOE�TJDL�MFBWF�ZPV�IBWF�VTFE�BOE�IBWF�MFGU�FBDI�QBZ�QFSJPE�

No Retaliation:
*U�JT�JMMFHBM�UP�QVOJTI�PS�öSF�FNQMPZFFT�GPS�SFRVFTUJOH�PS�VTJOH�TBGF�BOE�TJDL�MFBWF�PS�GPS�SFQPSUJOH�WJPMBUJPOT�

Lorelei Salas
Commissioner

Bill de Blasio
Mayor

Consumer and 
Worker Protection

Contact Consumer and Worker Protection to learn more or to !le a complaint.
7JTJU�nyc.gov/workers�]�$BMM�311�BOE�BTL�GPS�i1BJE�4BGF�BOE�4JDL�-FBWFw
:PV�DBO�BMTP�NBLF�BO�"/0/:.064�UJQ� 10/21/2020
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